
Reference Number Details of Request Response

2022/01

1. Please confirm whether your police force has considered entering into a collaboration agreement pursuant to 

section 22A of the Police Act 1996 (as amended by the PRSRA) to establish a Forensic Capability Network (FCN).

2. Please confirm whether, as a result of such consideration, that such an agreement has been signed and if not 

please supply the reasons for not entering such an agreement.

3. If, such an agreement has been entered, please supply the date on which the agreement came into legal force.

4. Please confirm whether your police force has agreed that the Forensic Capability Network will prepare the next 

round of contracts for physical forensic services as part of their "next generation procurement" as detailed here on 

the FCN website https://www.fcn.police.uk/news/2021-11/seven-year-plan-next-generation-procurement-physical-

forensics-goes-market , in other words, is your police force using this process or something else to procure such 

services?

5. If your police force is using something other than the Forensic Capabilty Network's process described in (4), 

please provide information as to what that process is.

I can respond as follows:

1.	Yes

2.	Yes

3.	The agreement came into Force from 1st April 2021

4.	Surrey Police is currently part of the West and South Coast Consortium for 

Forensics and will be remaining as part of that consortium in respect of the 

planned re-procurement.

5.	Surrey Police is not directly procuring. Dyfed Powys is the lead force for the 

consortium and will lead upon the process followed for the re-procurement

2022/02

Please could you provide a full list of property owned by the Police and Crime Commissioner with addresses, could 

you please include details where joint ownership or similar agreement exists between the PCC and other 

organisations such as a neighbouring police force.  

 

Please could you provide a full list of property rented or leased by the Police and Crime Commissioner with 

addresses, used for a policing purpose or residential use by your police force. 

 

In the past 12 months has your force rented any properties on a short term basis and if so could you please 

provide details including rent paid and any deposits or similar provided as part of the rental or lease of the property. 

 

During the same period has the PCC disposed of any buildings previously used for policing or in support of 

policing, if so please provide details of the building(s) disposed of. 

 

Can you provide details of how buildings and estate are managed by the PCC on behalf of Policing within your 

force area.   

 

For clarity when I refer to property I mean buildings such as bases, offices, police stations, or other buildings used 

in support of a policing purpose. 

Information not held by OPCC. Advised to contact Surrey Police 



2022/03

1.	Please can you provide me the Surrey Police procurement/ tender process for arranging car mechanical and 

body work contracts.

2.	Please can you provide me with information to show how police car body work and mechanical works are 

awarded.

3.	Please can you provide me with evidence of the fair process that has seen consistent contracts awarded to 

Deepcut Garage (83-91 Deepcut Bridge Road, Deepcut, Surrey). 

4.	Please can you provide evidence that a commercial interest has been declared by the owner and current/ 

former police officer. 

5.	Please detail reasons for determinations of the unsuccessful tender applicants.

6.	When was the first contract Surrey Police contract awarded to Deepcut Garage?

7.	Has any officer or police staff referred Deepcut garage to any other police or public service. Please provide the 

communications and fair justifications.

8.	Please detail any former working (or personal as applicable) relationships between persons involve in 

awarding/ referring/ processing the contracts that have been given to Deepcut Garage.

9.	Where Surrey Police Procurement aware that a former/ current Police Officer was the owner/ director/ worker 

who stood to benefit from the awarding of the car related contracts since initial award prior to the tender (if any) 

process being completed?

10.	Please can Surrey Police release all information relating to the awarding of the Surrey police car 

maintenance/ body work contracts in relation to Deepcut Garage. Or, if sensitive information is within can they 

raise an enquiry to investigate the public expenditure that has resulted in commercial contracts awarding to a 

former/ serving Surrey Police officer.

11.	Have any Surrey police officers privately benefiting from the relationship with Deepcut Garage. Specifically, 

discount/ free MOT’s, Services, Works, Courtesy cars. I am aware the garage has offered Discount 20 pound 
MOT’s in some circumstances, have any officers privately received this?

Information not held by OPCC. Forwarded to Surrey Police. 

2022/04

I wonder if you can provide some information about fraud in Surrey, please.

Viz .. We know that we should tell Action Fraud about being scammed and that they then send the info to NFIB to 

decide if pertinent to send details to Surrey Police to pursue.

So of those that are being dealt with by Surrey Police , do you have stats on how many of the criminals were 

prosecuted say. In 2020 . 

I’m assuming a small tip of a big iceberg from telling AF to prosecution for I’d guess it’s not an easy pursuit , no 
matter how expert are the pursuers. 

Information not held by OPCC. Advised to contact Surrey Police 

2022/05

1. How many people, including full-time, part-time and temporary employees, are currently recorded as being 

based at your main office, either by having a desk or a security pass or any other metric that you use?

2. Of these, how many were recorded as having entered the building on the following days:

a. Monday 6th September 2021 

b. Monday 13th December 2021

c. Monday 24th January 2022

I am sure that these numbers will be available either by checking how many door security cards were activated on 

the days in question, however it is also likely that your HR department would, for health and safety reasons, be 

keeping a tally of how many staff were visiting the office.

1.	How many people, including full-time, part-time and temporary employees, 

are currently recorded as being based at your main office, either by having a 

desk or a security pass or any other metric that you use? 17

2. Of these, how many were recorded as having entered the building on the 

following days:

a. Monday 6th September 2021 - 4

b. Monday 13th December 2021 - 5

c. Monday 24th January 2022 – 4

2022/06

This is an information request relating to data released today on seizures of cannabis 

https://www.gov.uk/government/statistics/seizures-of-drugs-in-england-and-wales-financial-year-ending-

2021/seizures-of-drugs-in-england-and-wales-financial-year-ending-2021 .

 

Please include the information for the 2020-21 financial year:

•The estimated cost to the police force of enforcing cannabis laws
•The estimated market value of the cannabis seized

Information not held by OPCC. Advised to contact Surrey Police 



2022/07

This is an information request relating to the seizure of dogs under the provisions of the Dangerous Dogs Act 

(1991).

 

Please include the information for each of the following periods; 2016-17, 2017-18, 2018-19, 2019-20, 2020-21:

•The annual cost to the police force for seizing dogs under the Dangerous Dogs Act (1991) broken down by the 
cost of kennelling, the cost of veterinary treatment, and the cost of destroying the dogs

•The number of dogs seized under the act per year

Information not held by OPCC. Advised to contact Surrey Police 

2022/08

This is an information request relating to payments made to charities and third sector organisations. 

 

Please provide the following information for 2018-19, 2019-20 and 2020-21:

•The value of grants made to each of the organisations listed below. Please provide the information for each of the 
three financial years separately, and list all grants separately.

•The value of loans made to each of the organisations listed below. Please provide the information for each of the 
three financial years separately, and list all loans separately. 

The payments made to charities and third sector organisations relate to the following only:

•Royal Society for Public Health (RSPH)
•Independent Sage
•NHS Confederation
•Keep our NHS public
•SOS NHS
•Care and Support Workers Organise
•UNITED VOICES OF THE WORLD
•Health Campaigns Together 
•Doctors for the NHS
•We Own It
•The People's Assembly 
•Zero Covid Coalition
•Health Campaign Together
•Docs Not Cops
•British Association of Physicians of Indian Origin
•Association of Pakistani Physicians of Northern Europe
•Royal College of General Practitioners
•Royal College of Ophthalmology 
•Royal College of Psychiatrists 
•Royal College of Obstetricians and Gynaecologists 

Confirmation that OPCC has not made any payments of the organisations 

listed. 

2022/09

Are you aware of the live criminal investigation Ref 6029679/21 being carried out by Hammersmith CID into the 

Covid-19 vaccines? Have you discussed this as a matter of urgency with the Chief Constable of Surrey, Gavin 

Stephens? In light of this investigation and the substantial and damning evidence that has been submitted, what 

immediate action do you and the Chief Constable of Surrey intend to take to protect the public of Surrey from 

further harm caused by these vaccines?

Having looked into the detail of your email it would be inappropriate for the 

PCC to make comment on another force’s investigation or allegations they 
have recorded or are dealing with. The vaccine roll-out doesn’t fall within the 
PCC’s remit and is a matter for government and health authorities. 

I would suggest you raise your concerns with the relevant authority. I am afraid 

that the PCC will not engage further in this matter.



2022/10

1. How many British Muslim employees have you recruited? Please provide figures for every year since 2010.

2. What is the average length of service?

3. How many British Muslims have you employed in communications/media roles since 2010?

I can respond as follows:

1.The Office of the Police and Crime Commissioner for Surrey hasn’t recruited 
any British Muslim employees since 2010. However, between the years 2013 – 
2016 the then Police and Crime Commissioner had an Advisor on Equality and 

Diversity. He wasn’t an employee but a contractor. He was Muslim. 
2.	N/A

3.	N/A

It is worth noting that the Office of the Police and Crime Commissioner currently 

has 13.7 FTE staff members. 

We also recruit volunteers to our ICV (Independent Custody Visiting) Scheme, 

independent members to our Joint Audit Committee and Legally Qualified 

Chairs (LQCs). None of these are classed as employees.

2022/11

1) Copies of ALL policies/documents the Surrey PCC office have regarding the Equality Act (EA) and your Public 

Sector Equality Duty (PSED).  

2) Copies of ALL policies/documents on dealing with deaf and physically disabled people who come into contact 

with the PCC office.

3) Copies of documents/policies on dealing with requests for reasonable adjustments requested under EA.

4) Training record, courses attended for Sam MAYER relating to Equality and Diversity training including EA and 

PSED.

5) Training record, courses attended for Lisa TOWNSEND relating to Equality and Diversity training including EA 

and PSED.

6) Copies of training material delivered to the PCC and Staff regarding disability, diversity and equality.

7) Does the PCC or Staff have access to a webcam?

8) How many British Sign Language users are currently working for the PCC office?

Since 13/03/2019 I would like to know

9) How many people have requested reasonable adjustments under Equality legislation. Also provide information 

on what reasonable adjustments were made in each case.

https://www.surrey-pcc.gov.uk/wp-content/uploads/2022/06/2022-11-web.pdf

https://www.surrey-pcc.gov.uk/wp-content/uploads/2022/06/2022-11-web.pdf


2022/12

I wish to request, under the Freedom of Information Act (2000), the following from your Constabulary, 

Commissioner, or Panel:

1) a copy of the Constabulary's policy or procedure for the verification of the legitimate possession and use of 

prescribed medical cannabis/cannabis-based prescription medicine (CBPM);

2) if the Constabulary does not have a local policy regarding this, could you please confirm that the Home Office 

guidance is adhered to by the Constabulary - namely that someone claiming the legitimate possession and use of 

medical cannabis will be expected to produce: the original medication container complete with the pharmacy 

dispensing label bearing the name of the patient; with either a copy of their FP10 prescription or a letter from the 

prescribing clinician; and a form of recognised photo ID (such as a passport, driving licence, or a PASS accredited 

photocard) bearing the same name as displayed on the dispensing label and the copy of the FP10 or clinician's 

letter;

3) if your Constabulary does not have a policy relating to this, could you please provide the Constabulary's policy 

regarding compliance with the PSED (Public Sector Equality Duty), especially with regards to the avoidance of 

discrimination against disabled people for the legitimate possession and use of a prescribed medication;

4) a copy of any internal briefing documents provided to police officers regarding the existence of - and the process 

for the verification of - prescribed medical cannabis flower or other CBPM's following the Home Office Circular 

2018: 'Rescheduling of cannabis-based products for medicinal use in humans' and The Misuse of Drugs 

(Amendments) (Cannabis and Licence Fees) (England, Wales and Scotland) Regulations 2018 which allowed the 

prescribing of medical cannabis (CBPM);

5) the named lead for the Constabulary for matters pertaining to the verification of medical cannabis (CBPM);

6) the Constabulary's policy or position relating to the recognition of unaccredited card schemes such as Cancard 

or MedCannID, if such a policy exists.

The above information will be invaluable to patients in receipt of medical cannabis and will ensure a wider 

understanding and subsequent compliance with the expectations of your Constabulary. It is clearly in the public 

interest to ensure that  medical cannabis patients are aware of local policies and procedures and can comply 

accordingly, so that finite police resources are not spent on the avoidable and potentially unlawful arrest of patients 

in receipt of legitimately prescribed medical cannabis medication (CBPM's).

Information  not held by OPCC. Forwarded to Surrey Police

2022/13

Please provide a breakdown of all costs associated with the running of the office of the Police and Crime 

Commissioner in your force, for 2019, 2020 and 2021.

This is to include (not an exhaustive list):

Staffing Related Costs,

Estates,

Transport and ICV Expenses,

Supplies and Services and Surveys,

Audit and Professional Fees,

Communications and IT,

Subscriptions,

Misconduct Tribunal Appeal Costs,

Communications/PR Contract, and any other associated costs with running the office.

Additionally, please provide a breakdown of the salaries of the 5 highest-paid employees within the office of the 

Police and Crime Commissioner.

I can respond as follows:

The Police and Crime Commissioner presents their budget including 

breakdown of costs to the Police and Crime Panel on an annual basis.

The information you have requested is therefore readily available on their 

website (Browse meetings - Surrey Police and Crime Panel - Surrey County 

Council (surreycc.gov.uk) ) and I have attached links to the relevant sections 

below:

2019 – item 6 - Copy of OPCC Budget 19-20.pdf (surreycc.gov.uk)
2020 – Page 59 TO: FINANCE AND PERFORMANCE PANEL 
(surreycc.gov.uk)

2021 – Page 59 2022 02 04 Surrey PCP - OPCC Month 9 Finance Report for 
Panel.pdf (surreycc.gov.uk)

Salary:

The latest PCC and Deputy PCC salary breakdown can be found at Page 59 on 

the attached document 2022 02 04 Surrey PCP - OPCC Month 9 Finance 

Report for Panel.pdf (surreycc.gov.uk)

The salary for the Chief Executive and Chief Finance Officer is available on our 

website – Chief Executive - £73,014 (£93,875 FTE) and Chief Finance Officer - 
£80,550.

The fifth highest earning member(s) of staff in the Office are our two Senior 

Policy Officers and their salaries are in the band £53,645 - £78,503.



2022/14

What road victims support services do you offer?

Who provides your road victims support services?

Who is eligible for road victim support?

What number/percentage of road victims receive road victims support?

What number/percentage of road victims do not take up an offer of road victims support?

Information not held by OPCC. Advised to contact Surrey Police 

2022/15

For the purposes of this information request, an alien invasive species is an animal or plant listed in Section 9 of 

the Wildlife & Countryside Act 1981.

For each of the past 10 years, please supply the following:

•The number of crimes reported to Surrey Police relating to the import, advertising for sale, sale, or possession of 
plants listed as alien invasive species and (as a separate figure) the same of animals listed as alien invasive 

species

•The number of prosecutions brought of same; please distinguish between prosecution of individuals and 
corporations (e.g. garden centres, pet shops, etc.)

•The number of convictions of same; please distinguish between prosecution of individuals and corporations (e.g. 
garden centres, pet shops, etc.)

For each the same 10 years please identify the overall cost to Surrey Police of these investigations and the 

bringing of convictions. If you have access to the costs to the Crown Prosecution Service with the cases above 

please include these as a separate figure.

Information not held by OPCC. Advised to contact Surrey Police 

2022/16

There are significant public complaints and media reports dating  back to April 2018 regarding long wait times with 

Surrey Police 101 call handling. Numerous complaints made by Police Panel Councillors directly to David Munro 

seemingly went unheard.

The recent data in my initial email of 29 March speaks for itself. After 4 years of being a PCC target for 

improvement the system remains an appalling service. Questions raised in my email have not been responded to.

I have searched for any information or minutes of any meeting documenting/evidencing the cause of the problems 

and how any PCC for Surrey has held or attempted to "hold the Chief officer to account". An expression which 

rings increasingly hollow and meaninglessness.

Please could you assist me further with details of exactly what problems with Surrey 101 have been identified and 

documented. What written or verbal dialogue has taken place with Surrey Police and what strategies/measures 

implemented or costed to resolve the problems. What measures has Ms Townsend herself agreed with the Chief 

Constable to address the issues?

I would expect that such information will be contained in official records of meetings by the PCC and I would ask 

that I be supplied with a copy of all documents dating from April 2018 to date under The Freedom of Information 

Act which have the Surrey Police 101 call handling issues as their subject.

This is a matter of real public concern.

Nothing appears to have been done in years. In the interests of openess and transparency of how a PCC holds a 

Chief Officer toaccount, please produce to me the evidence to the contrary. 

https://www.surrey-pcc.gov.uk/wp-content/uploads/2022/06/2022-16.pdf

https://www.surrey-pcc.gov.uk/wp-content/uploads/2022/06/2022-16.pdf


2022/17

I would like to make an FOI request. Please could you send me any written or email correspondence and meeting 

notes originating from Surrey OPCC since May 2021 that make reference to the following:

•Transgender people (incl. any reference to known associations/abbreviations etc. such as trans)
•Tranphobia/transphobic
•Pride In Surrey (the organisation)

I would like to make an FOI request. Please could you send me any written or email correspondence and meeting 

notes originating from Surrey OPCC since May 2021 that make reference to the following:

•Stonewall
•LGB Alliance
•Mermaids (the charity)
Please could you confirm whether Lisa Townsend has had any meetings or phone calls with the LGB Alliance, 

Stonewall or Mermaids to date or scheduled?

On the Graham Linehan YouTube channel last week Lisa confirmed that your office had undertaken an analysis of 

correspondence received in relation to her Daily Mail interview which would be presented to the Surrey Police and 

Crime Panel. Please could this product be shared with me?

https://www.surrey-pcc.gov.uk/wp-content/uploads/2022/06/2022-17-web.pdf

https://www.surrey-pcc.gov.uk/wp-content/uploads/2022/06/2022-17-web.pdf

